
Hiring Criteria:

NALP Government Questionnaire

CONTACT INFORMATION

Substantive Practice Areas   % of

PRIMARY PRACTICE AREAS

Expected HiresNo. Hired
Attorneys
Experienced
Entry-level

1Ls
2Ls
Post-3Ls
Summer

EMPLOYMENT DATA

Support
Other Prof.
Paralegals
Organizers/Lobbyists
Total Attys.

Staff Attys.

Senior Attys.

Supervising attys.

DEMOGRAPHICS

Other Offices (City, State, No. of Lawyers)

No.          2Ls considered for attorney offers:
No. offers made:

Prefer significant prior experience in area?
For atty. hires, require:  Bar admission?

Prior practice experience?

U.S. citizenship required?

Avg. annual atty. hrs. worked
Usual scheduled working day

Other:

ADDRESS INQUIRIES TO:
Name:

Title:
Firm:

Address:

Telephone:
E-mail:

Hiring Attorney:

Title/Level:

Title/Level:

Title/Level:

Office Completing Form

Nature of Work
Trial Work
Case Referals

Legal Research
Appellate Work

Legislative Advocacy
Public Outreach

Semester Interns

No. yrs.

No. entry level attys who were former interns:

Split summers allowed?
1Ls considered for interns?

Other:

Telephone: 

Men
Women
Totals
Black
Hispanic
Am.Ind./Alsk.
As.&Pac.Isl.

Disabled
Openly Gay

Men
Women
Totals
Black
Hispanic
Am.Ind./Alsk.
As.&Pac.Isl.

Disabled
Openly Gay

Attys Attys
Other

Interns
Paralegals

Prof.
SupportStaffSuperv.

Attys Attys
Other

Interns
Paralegals

Prof.
SupportStaffSuperv.

Fax:

Website:

Multi-Racial

Multi-Racial

Date completed:
NALP Member:
Collective form:Total firm size (attys.):

Office size (attys.):



Firm:
EMPLOYMENT DATA  cont'd

NALP is fundamentally committed to the accessibility of the legal profession to all individuals of competence
and requisite moral character.  NALP is strongly opposed to discrimination which is based upon gender, age,
race, color, religious creed, national origin, disability, marital, parental or veteran status, sexual orientation,
or the prejudice of clients related to such matters.

Copyright National Association for Law Placement (NALP) 
Except for certain limited personal or noncommercial use as defined by NALP, reproduction
in any form and by any means is prohibited without NALP's written permission.
NALP - Suite 1110, 1025 Connecticut Ave., Washington, DC  20036 - (202) 835-1001

NARRATIVE:

NON-DISCRIMINATION POLICY:

MINORITY RECRUITMENT EFFORTS:

BENEFITS:

Grade/level:

CAMPUS INTERVIEWS

Summer clerk
$/week

Grade/level:
New atty.

What % of legal staff has been with the organization
for less than two years?
between 2-5 years?
between 6-10 years?
more than 10 years?

OTHER DATA
Work assignments:  Departmentalized?

Rotation?
Notes:

Alternative Schedules
Part-time allowed? No. part-time attys.:
Part-time available to entry level? Flex-time allowed?

No. available for summer:
No. available for semester credit:

Internships:

Funding Sources:

APPLICATION PROCESS
Date application first accepted
Deadline for applications
Avg. length of hiring process (mos.)

Summer Atty.

When after 12/1 should 1Ls apply?


	ci: U.S. Navy Judge Advocate General's Corps
Navy Personnel Command (PERS 4416)
5720 Integrity Drive
Millington, TN 38055-4416
	hir_atty: LT Colleen Shook                        
	cor_name: LT Colleen Shook
	cor_titl: Accessions & Recruiting Detailer
	con_name: Navy JAG Corps
	ai_add: Navy Personnel Command (PERS 4416)
5720 Integrity Drive
Millington, TN 38055-4416
	fone: 901 874-4084
	e_mail: Colleen.Shook@navy.mil
	website: www.jag.navy.mil
	ppa1: Administrative & Admiralty
	ppa1_%p1: 20
	ppa2: Appellate
	ppa1_%p2: 5
	ppa3: Environmental
	ppa1_%p3: 7
	ppa4: Civil & Tax
	ppa1_%p4: 8
	ppa5: Immigration & Legal Services
	ppa1_%p5: 15
	ppa6: Commercial & Medical
	ppa1_%p6: 
	ppa7: Constitutional & Military
	ppa1_%p7: 10
	ppa8: Consumer & Creditors
	ppa1_%p8: 
	ppa9: Contract & Landlord/Tenant
	ppa1_%p9: 
	ppa10: Prosecution & Defense
	ppa1_%p10: 35
	wn_tw: on
	wn_lr: on
	wn_la: on
	wn_cr: on
	wn_aw: on
	wn_po: Off
	carerop:                 OUR INTERNSHIP OPPORTUNITIES VARY IN AMOUNT RESPONSIBILITY, AND GEOGRAPHIC LOCATION EVERY YEAR.  PLEASE VISIT OUR WEBSITE FOR DETAILS:WWW.JAG.NAVY.MIL
	supv_attys: 210
	supv_titl: Department Heads/Staff Judge Advocates
	sr_attys: 110
	sr_titl: Senior SJA's/ XO's/CO's/OJAG Division Directors
	staff_atty: 420
	stf_titl: Judge Advocates
	tot_attys: 740
	org_lob: 0
	para: 290
	oth_prof: 600
	support: 450
	off_size: 2-10
	tot_size: 501+
	oo_off1: Norfolk
	oo_c1: VA
	oo_nol1: 80
	oo_off2: San Diego
	oo_c2: CA
	oo_nol2: 68
	oo_off3: Washington
	oo_c3: DC
	oo_nol3: 125
	oo_off4: Jacksonville
	oo_c4: FL
	oo_nol4: 56
	dcomp: 05/25/2005
	Member: Yes
	coll_form: Yes
	firm_fone: 901 874-4084
	faxno: 901 874-2679
	svat_men2: 227
	sfat_men2: 266
	summ_men2: 
	para_men2: 
	oprf_men2: 
	supp_men2: 
	svat_wom2: 83
	sfat_wom2: 154
	summ_wom2: 
	para_wom2: 
	oprf_wom2: 
	supp_wom2: 
	svat_tot2: 310
	sfat_tot2: 420
	summ_tot2: 
	para_tot2: 
	oprf_tot2: 
	supp_tot2: 
	svat_bla2: 16
	sfat_bla2: 22
	summ_bla2: 
	para_bla2: 
	oprf_bla2: 
	supp_bla2: 
	svat_his2: 15
	sfat_his2: 28
	summ_his2: 
	para_his2: 
	oprf_his2: 
	supp_his2: 
	svat_ami2: 7
	sfat_ami2: 21
	summ_ami2: 
	para_ami2: 
	oprf_ami2: 
	supp_ami2: 
	svat_asi2: 3
	sfat_asi2: 13
	summ_asi2: 
	para_asi2: 
	oprf_asi2: 
	supp_asi2: 
	svat_dis2: 
	sfat_dis2: 
	summ_dis2: 
	para_dis2: 
	oprf_dis2: 
	supp_dis2: 
	svat_gay2: 
	sfat_gay2: 
	summ_gay2: 
	para_gay2: 
	oprf_gay2: 
	supp_gay2: 
	svat_men1: 267
	sfat_men1: 332
	summ_men1: 
	para_men1: 
	oprf_men1: 
	supp_men1: 
	svat_wom1: 88
	sfat_wom1: 124
	summ_wom1: 
	para_wom1: 
	oprf_wom1: 
	supp_wom1: 
	svat_tot1: 355
	sfat_tot1: 456
	summ_tot1: 
	para_tot1: 
	oprf_tot1: 
	supp_tot1: 
	svat_bla1: 16
	sfat_bla1: 23
	summ_bla1: 
	para_bla1: 
	oprf_bla1: 
	supp_bla1: 
	svat_his1: 15
	sfat_his1: 26
	summ_his1: 
	para_his1: 
	oprf_his1: 
	supp_his1: 
	svat_ami1: 7
	sfat_ami1: 21
	summ_ami1: 
	para_ami1: 
	oprf_ami1: 
	supp_ami1: 
	svat_asi1: 2
	sfat_asi1: 9
	summ_asi1: 
	para_asi1: 
	oprf_asi1: 
	supp_asi1: 
	svat_dis1: 
	sfat_dis1: 
	summ_dis1: 
	para_dis1: 
	oprf_dis1: 
	supp_dis1: 
	svat_gay1: 
	sfat_gay1: 
	summ_gay1: 
	para_gay1: 
	oprf_gay1: 
	supp_gay1: 
	llm_1: 6
	llm_2: 6
	llm_3: 6
	elv_1: 48
	elv_2: 49
	elv_3: 49
	l3_1: 0
	l3_2: 0
	l3_3: 0
	l2_1: 15
	l2_2: 15
	l2_3: 15
	l1_1: 10
	l1_2: 10
	l1_3: 10
	lat_1: 25
	lat_2: 25
	lat_3: 25
	num_ent: 18
	pctassc1: 200
	pctassc2: 30
	hir_stud: cbc
	bar: Yes
	prior_exp: Yes
	prior_yrs: 2-5
	citizen: Yes
	hircrit:                                  NAVY JAG CANDIDATES COMPETE AT REGULARLY SCHEDULED SELECTION BOARDS WHICH ASSESS THE WHOLE PERSON AND THEIR POTENTIAL AS ATTORNEYS AND LEADERS: (see NARRATIVE)
	spltsum: No
	hire1l: cbc
	h1l_oth:           
	avgahrs1: 
	workday1: 0730-1700
	workday2: 0730-1700
	year: 2005-2006 Academic Year
	m_date1: (as of 2/1/2005)
	m_year1: Summ.05
	m_date2: (as of 2/1/2004)
	m_year2: Summ.04
	ed_year: 2004
	ed_year1: 2005
	ed_year2: 2006
	ed_year6: 2004
	dg_date: (as of 2/1/2005)
	svat_mr1: 
	sfat_mr1: 
	summ_mr1: 
	para_mr1: 
	oprf_mr1: 
	supp_mr1: 
	svat_mr2: 
	sfat_mr2: 
	summ_mr2: 
	para_mr2: 
	oprf_mr2: 
	supp_mr2: 
	year00001: 2005
	id1: ID: G0437
	ci14: 
	ci13: 
	ci12: 
	ci11: 
	ci10: 
	ci9: 
	ci8: 
	ci7: 
	ci6: 
	ci5: 
	ci4: 
	ci3: 
	ci2: 
	ci1: 
	apply1l: 
	atty_len: 
	sum_len: 
	atty_dead: 
	sum_dead: 
	atty_date: 
	sum_date: 
	intrn_crd: 25
	intrn_sum: 25
	fs:                                        WE HAVE PAID AND UNPAID OPPORTUNITIES.  PLEASE VISIT OUR WEBSITE WWW.JAG.NAVY.MIL
	minrecr:                                                                                 WE ARE ALWAYS ON THE LOOKOUT FOR QUALIFIED AND MOTIVATED PEOPLE OF ALL BACKGROUNDS.  PLEASE VISIT OUR WEBSTIE: WWW.JAG.NAVY.MIL
	resume:                             We are a great alternative for students who desire their own attorney caseloads and are willing to serve their country while gaining experience in a wide variety of practice areas at one of our various geographical locations. 

The Navy JAG corps offers a student program. Students are eligble to apply as early as the  begining of their second year of law school. Students accepted into the program will be affiliated with the Naval Reserves in an inactive status while completing law school.

The Direct Appointment program is designed to offer a commission to graduates of an ABA-Acredited law school who are currently licensed to practice law.

For more details read the "Frequently Asked Questions" document located in the careers section of our web site at www.jag.navy.mil.



Hiring Criteria (continued): GRADES, LSAT SCORES, LEGAL EXPERIENCES, MOOT COURT, LAW REVIEW, COMMUNITY INVOLVEMENT, AND OTHER MATTER ARE CONSIDERED.

	benefits:                         NAVY JAG CORPS OFFERS COMPETITIVE PAY,INCLUDING NON-TAXABLE ALLOWANCES AND MATERIAL BENEFITS SUCH AS MEDICAL AND DENTAL CARE,RECREATION AND FOOD, PLUS WORLDWIDE ASSIGNMENTS (See FN1) WHILE INITIAL SALARY IS APPROX $56,000/YR, SALARY WILL INCREASE TO APPROX $75,000/YR AFTER 6-8 MONTHS
	non_discr:                                                                     
	flex: No
	numpt: 0
	newpt: No
	partime: No
	rotlen: 2 years
	rotpd: Yes
	dept: Yes
	pct11yr: 25
	pct10yr: 20
	pct5yr: 30
	pct2yr: 35
	nasc_2: 
	nasc_1: 
	atty_wk: 56,000
	sum1_2: 
	sum1_1: 
	summ_wk: 35,000/year
	ed_year14: 2005
	ed_year13: 2004
	co_name: U.S. Navy Judge Advocate General's Corps                                        


